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PURPOSE 
To define the parameters of the successful completion of the PGY1 Pharmacy Residency Program 
 
POLICY STATEMENTS 
To successfully complete the PGY1 Pharmacy Residency Program, the resident must complete the 
defined parameters. 
 
SCOPE OF AUTHORITY / COMPETENCY 
PGY1 Pharmacy Residents, Preceptors, Residency Advisory Committee, Residency Program Director, 
Residency Program Coordinator 
 
DEFINITIONS 
ACHR – Achieved Goal For Residency 
ASHP – American Society of Health-System Pharmacist 
RAC – Residency Advisory Committee 
RPC - Residency Program Coordinator 
RPD – Residency Program Director 
RSM – Residency Staff Meeting 
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PROCEDURE 
 

1. Upon successful completion of all program requirements and compliance with all 
conditions of the residency program, the resident shall be awarded a certificate indicating 
successful completion of the residency program. This certificate will attest that the 
resident has achieved competencies consistent with and in accordance with accreditation 
standards as set forth by ASHP and/or other accrediting bodies.  

a. Residents that fail to complete program requirements shall not be awarded a 
certificate of completion of the residency program. 

 
2. Certificates will only be awarded to residents who have completed requirements and 

expectations for completion of the residency program as follows:    
a. Minimum of twelve months of training, 
b. All required activities, projects and presentations (see Resident Development 

Plan) -   
i. Required duties and responsibilities 

ii. Required products requiring completion 
iii. Required presentations 

c. Achievement of the program’s educational goals and objectives,   
i. Objectives are scored “achieved for residency” (ACHR) with modification 

as specified below.   The RPD is responsible to determine if each objective 
is accomplished to the level of ACHR (goal scores are not considered).   
The RPD will weight scores provided by the preceptors from feedback and 
evaluations.   

1. Modifiers:  
a. Objectives [R1.1.1 – R1.1.8 and R1.2.1] must ALL be 

scored as “achieved for residency” (ACHR)  
b. All other objectives: no more than 5 objectives scored as 

“satisfactory progress”.  None of the objectives maybe 
scored as “needs improvement”.   

d. Submission of a complete electronic e-portfolio including files of required written 
projects, presentations, assignments and activities, 

e. Turned in the employee identification badge, equipment, pagers, keys, phone and 
other hospital property prior to receiving the certificate. 
 

3. Failure to meet established Pharmacy Resident job performance standards where 
completed requirements and expectations for completion of the residency program are 
not met will be addressed by the RPD and RAC with an appropriate corrective action 
plan (HR- Corrective Action).   Corrective action will also be taken when conduct or 
behavior is inconsistent with policy. 

a. All requirements must be successfully completed within 12 months from the start 
of the program or will result in dismissal from the program without a certificate of 
completion.   
 

4. In the case of a qualifying extension of the program. (Qualifying elected or family 
medical leave of absence) the resident may extend the program for up to an additional 6 
months.   

https://www.sphp.com/assets/documents/careers/pharmacy-residency/2021-2022-resident-development-plan.pdf
https://www.sphp.com/assets/documents/careers/pharmacy-residency/2021-2022-resident-development-plan.pdf
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a. All requirements must be successfully completed within 18 months from the start 

of the program (e.g. Start 07/01/2019 must be completed by 12/31/2020) or will 
result in dismissal from the program without a certificate of completion.   
 
LINKS   SPH PGY1 Pharmacy Residency Certificate of Completion 
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